WESTERN CENTRAL WASHI NGTON MASTER LABOR AGREEMENT

2007 - 2012 AGREEMENT
BETVEEN
ASSCCl ATED GENERAL CONTRACTORS OF WASHI NGTON
AND

WASHI NGTON AND NORTHERN | DAHO
DI STRI CT COUNCI L OF LABORERS

PREAMBLE

This Agreenent is a successive principal Agreenment of the 2003-2007 Agreenent and al
other prior Agreenents thereto by and between the Associ ated Ceneral Contractors of
Washi ngton, a Chapter of the Associated CGeneral Contractors of Anerica, Inc., and the
Washi ngton and Northern |Idaho District Council of Laborers.

For purposes of this Agreenment, the AGC of Washington is not acting as a nulti-enployer
bar gai ni ng agent in a single multi-enployer unit, but is acting for and on behal f of
Enpl oyers who have individually requested the AGC of Washington to act as their individual
and separate bargaining agent in individual Enployer units. Further, each individua
princi pal menber reserves the right to review and accept or reject any proposed Agreemnent
negoti ated between the Union and the AGC of Washington acting as an agent for the
i ndi vi dual contractor nenbers.

This is a collective bargai ni ng Agreenent between certain individual nmenbers of the
Associ ated CGeneral Contractors of Washington, a Chapter of the Associated Genera
Contractors of Anmerica, Inc. (hereinafter referred to as the "Enployer"), and Washi ngton
and Northern lIdaho District Council of Laborers (hereinafter referred to as the "Union"),
and shall constitute an Agreenment between the parties hereto for the work, conditions and
wage rates provided for herein in the territory of Western and Central WAshi ngton

ARTI CLE 1

PURPOSE OF AGREEMENT

Section 1. The purpose of this Agreenent is to pronote the settlenent of I abor

di sagreenments by conference, to prevent strikes and | ockouts and to stabilize wages and
wor ki ng conditions in building, heavy highway construction and engineering work in the area
affected

Section 2. Bylaws of either party are not part of this Agreement. It is agreed and
under st ood between the parties hereto that this Agreenent contains all the covenants,
stipul ati ons and provi sions agreed upon by the parties hereto. No agent or representative
of either party has authority to make any proni se, inducenent or agreenent contrary to the
provi si ons herein.

Section 3. The Enpl oyer hereby voluntarily recognizes the Union as the exclusive
bar gai ni ng agent of all enpl oyees perform ng bargaining unit work covered by this
Agreement, and agrees that a majority of those enpl oyees have designated the Union as their
col l ective bargaining representative.



Section 4. The Union recognizes the AGC of Washington as the exclusive individual
bar gai ni ng agent for each Enpl oyer who has authorized the AGC of Washington to negotiate
individually with the Union on its behalf.

ARTI CLE 2

WORK AFFECTED

Section 1. This Agreenent shall cover all Hi ghway, Building, Heavy Construction and

Engi neering projects including the |oading and unl oadi ng of barges or other carriers of the
Enpl oyer's materials and equi prmrent at loading facilities for the contractor's work
performed by Enployer parties to this Agreement in the counties outlined in Article 3,
Section 1.

Section 2. For clarification, Heavy, H ghway and Engi neering projects are defined as
follows: construction of railroads, street railways, roads, highways, streets, alleys,

si dewal ks, curbs and gutters, paving (portland cenment or asphaltic concrete), airports,

bri dges, overpasses, sewers, water mamins, sanitation projects, irrigation projects, flood
control projects, reclamation projects, reservoirs, dans, dikes, |evees, revetnments,
channel s, aqueducts, channel cutoffs, jetties, breakwaters, harbor devel opnents, docks, dry
docks, piers, abutnents, retaining walls, transmission lines, duct lines, subways, shafts,
tunnel s, excavation of earth and rock, power generating projects, reinforced earthwork, and
all other heavy construction and engi neering operations in connection therewith, and al
site clearing, denolition work, pipeline and refinery work when covered by this Agreenent.

Section 3. For further clarification, the term"Building" shall mean a building structure,
i ncluding nodifications thereof, or additions or repairs thereto, intended for use for
shelter, protection, confort and conveni ence.
Section 4. Asbestos, Lead, Mdold, and Toxic Waste: This Agreement shall al so cover al
work in connection with the handling, control, renoval, abatenent, encapsul ation or
di sposal of asbestos, |ead, nold and/or toxic waste.

ARTI CLE 3

TERRI TORY OF AGREEMENT

Section 1. This Agreenent shall cover all construction work in the follow ng counties:
What com Skagit, Snohonmish, King, Pierce, Thurston, Lew s, that portion of Pacific County
north of a straight line made by extending the north boundary of Wahki akum County west to
the Pacific Ocean, Grays Harbor, Callam Jefferson, Mason, Kitsap, Island, San Juan
Chelan, Kittitas, Yakinma and that portion of Douglas County |lying west of the 120°
meri di an.

Section 2. Attached hereto and nmade a part of this Agreenment is Appendi x 4 which contains
any differences in wages, travel or working conditions for the Central WAshington area.

ARTI CLE 4

EFFECTI VE DATE AND DURATI ON

Section 1. This Agreenent shall be effective comencing June 1, 2007, and shall continue
in force and effect through May 31, 2012. Upon its expiration, this Agreement shal



continue fromyear to year, June 1 through May 31 of each year, by automatic renewal unless
changed, superceded by a successor principal agreement, or term nated. For the purpose of
negotiating alterations in wages and other terns and conditions of enployment, either party
may open this Agreenment or any contract effectuated through automatic renewal by giving
written "Notice of Opening” not |later than sixty (60) nor nmore than ninety (90) days prior
to the expiration date. "Notice of Opening"” is in no way intended by the parties as a
term nation of, nor shall it in any way be construed as a termination of this Agreenment or
any annual contract effectuated through automatic renewal nor as forestalling automatic
renewal as herein provided. The parties reserve the right to econonmic recourse in
negoti ati ons, except during the interval between the giving of "Notice of Opening" and the
expiration date

Section 2. Except by nutual witten agreement, termination of this Agreement or any annua
contract effectuated through automatic renewal, nmust to the exclusion of all other nethods,
be perfected by giving witten "Notice of Term nation” not later than sixty (60) nor nore
than ninety (90) days prior to the expiration date, whereupon the contract shall, on its
expiration date, term nate. Effective termination elimnm nates automatic renewal.

Section 3. Any "Notice of Opening"” or "Notice of Term nation" given in hand within sixty
(60) days of any expiration date shall be absolutely null and void and conpletely
i neffective for all purposes.

Section 4. Notwi thstanding the above, this Agreement nay be opened by either party on June
1, 2010, for the purpose of negotiating wage and fringe benefit rates set forth in Appendi x
1, Schedule “A” only. Such opening shall be perfected by either party giving witten
“Notice of Opening” to the other not |later than sixty (60) nor nmore than ninety (90) prior
to June 1, 2010.

ARTI CLE 5

UNI ON SECURI TY

Section 1. The enpl oyees shall become and renmain nmenbers of the Union as a condition of
enpl oyment from the seventh but not later than the eighth day of enploynment, or the
effective date of this Agreenment, whichever is later

Section 2. It is further agreed that all Union menbers enployed by the Enployer shal
mai ntain their nenmbership in good standing in the Union.

Section 3. Failure of any enployee to pay or tender normal initiation fees or dues as
required by this Agreement shall, upon the request of the Union in witing, result in the
term nation of such enployee within two (2) working days, provided a replacenent is
available. Term nation in this Article shall be within seven (7) working days under any
ci rcumnst ance.

ARTI CLE 6

UNI ON RECOGNI T1 ON  AND HI RI NG PROCEDURES

Section 1. The Enployer will call upon the Local Union in whose territory the work is to
be acconplished to refer qualified applicants for work in the classifications herein
contained. In requesting applicants for work, the Enployer shall notify the Local Union
office either in witing or by tel ephone, stating the location, starting time, type of
shift schedule (i.e., 5 days at 8 hours or 4 days at 10 hours), approximate duration of the
job, the type of work to be perforned and the number of enployees required.



A Al'l qualified applicants referred for work to an Enpl oyer shall provide to the
Enpl oyer when reporting for work two pieces of identification, one of which has
a picture of the applicant.

B. Al'l qualified applicants shall conplete and sign W4 and 1-9 forns as requested
by the Enpl oyer.

C. An applicant who fails or refuses to subnit this information or who provides
false informati on when referred to an Enpl oyer shall be registered on the
bottom of the appropriate out-of-work list for which the applicant qualifies.

D. An applicant who, upon a subsequent referral to an Enployer, fails or refuses
to subnmit this information, shall be denied use of all hiring facilities within
the area of this District Council, unless the applicant enters into a witten

agreenent that the applicant will submit the information to Enployers.

Section 2. \Wen the Enployer has placed a verbal or witten order for referral of workers
fromthe Local Union and should a shortage of applicants exist and they cannot be supplied
by the Local Union within twenty-four (24) hours fromthe time workers ordered are required
to report to the job, Saturdays, Sundays and holidays excluded, the Enployer may then seek
applicants from other sources. \When an Enpl oyer so hires enpl oyees from sources other than
the Local Union, the Enpl oyer shall notify the Union, giving the names and addresses and
classifications of the enployees hired within five (5) days of the date of enploynent.

Section 3. The Enployer shall have the right to reject any job applicant, but the
applicant and the Local Union shall be entitled to the reason for such rejection in
writing.

Section 4. \Wenever an enployee is discharged for cause, including failure to pass a
substance abuse test, not able to performthe assigned work due to lack of skills or as
unsati sfactory, the Enployer agrees to send a term nation notice, within fifteen (15)

wor ki ng days to the Union, stating the reasons for termination. |If no notice of cause is
provi ded, the individual shall be eligible for rehire w thout exception

Section 5.1 General Ternination: When a registrant has been term nated as unsatisfactory
or has been discharged for cause by at |east three (3) Enployers within a twenty-four (24)
nmont h period, he/she shall be denied further use of all hiring halls covered by the
District Council provided the Enpl oyers have furnished the Local Unions in witing the
reasons for such term nations or discharges. Menbers wi shing to denmonstrate that
corrective action has been taken by them and therefore should be allowed access to the
hiring hall facilities, may petition the District Council’'s Executive Board for an
opportunity to appear and give their position. The burden is on the petitioning menber to
denonstrate that corrective action has been taken to renmedy the issue(s) outlined in the
termnation letters. The District Council’s Executive Board shall be the sole judge as to
whet her such corrective action is sufficient for reinstatenent.

Section 5.2 Skills Ternination: When a registrant has been term nated for |ack of
possessi ng the necessary skills to perform assigned duties, by at |east three (3) Enployers
within a twenty-four (24) nmonth period, satisfactory conpletion of additional training wll
be required before hiring hall privileges are restored in the classification in question

Section 5.3 Substance Abuse Ternination: The follow ng provision applies only to those
Enpl oyers usi ng the AGC-Labor Substance Abuse Program or one that has been jointly
negotiated with the Union. In order to protect the privacy of all enployees, termni nation
notices for failure of the drug test nust be sent “Personal and Confidential” to:

Busi ness Manager



Washi ngton & Northern |daho
District Council of Laborers

P. 0. Box 12917

M1l Creek, Washington 98082-0917

When a registrant has been term nated, and/or is deermed ineligible for rehire, for failure
to pass a substance abuse test, the individual shall be registered on the bottom of the
appropriate out-of-work list for which he/she qualifies. Should the registrant be

term nated a second time within a twenty-four (24) nmonth period for failure to pass a
substance abuse test, the registrant shall be denied use of all hiring facilities within
the area of the District Council until he/she has successfully conpleted a State certified
drug/ al cohol program or has been rel eased for enploynment purposes by a State certified
counsel or, and continues to remain free of all prohibited substances as defined in the AGC
Labor Substance Abuse Program In order to determne conpliance with this section, prior
to having hiring hall privileges restored, the registrant nust sign a privacy release to
all ow the Union to discuss and to exchange with the drug/al cohol program or counsel or any
necessary information pertaining to the registrant’s case.

Section 6. \Were Enployers engage in a joint venture, individuals enployed by a nmenber
conpany of the joint venture may be transferred to the job or called for by name by said
menber conpany of the joint venture within the territory covered by this Agreenent.

Section 7. The referral procedure as contained herein shall be followed except:

Requests by the Enployer for key personnel to act as supervisors or foremen shall be
honored wi thout regard to the requested enpl oyee's place on the out-of-work list. To
qualify for a request under this Section, the enployee nmust actually performthe
duties of the position requested.

Bona fide requests will be honored for individuals previously enployed by the

Enpl oyer when requested by nane and whose name appears on the out-of-work list and
who have been |l egally enployed by the Enployer in the area of the jurisdiction of the
Local Uni on.

Note: Any individual, who was previously hired illegally or inmproperly by the

Enpl oyer, may not seek priority of dispatch under this Section.

The Enpl oyer may bring three (3) present enployees at his discretion into the
geographic jurisdiction of the Local Union for each job. 1In such cases, the Enployer
transferring such enpl oyees fromone Local jurisdiction into another Local Union
jurisdiction shall be required to check in and receive clearance fromthe Local Union
having jurisdiction over the project. Failure to conply with this provision may be
grounds for the Union to request termination of said enpl oyees.

Addi tionally, the Enmployer may request by name, regardl ess of their respective
position in Goup A one (1) individual for each three (3) Laborers hired. (Exception
for Central Washington only: one (1) individual for each one (1) Laborer hired.) The
provision will apply to Group A registrants only.

When the Enpl oyer has placed an order for enployees requiring special skills or of
speci al classification, applicants possessing the qualifications of the job will be
referred in the order in which their names appear on Goup A, C or D of the out-of-
work list.

Section 8. College Students: College students seeking enpl oynent during the period of My
1st through Cctober 1st shall register on the Local Union's out-of-work |list by persona
call or in witing. An Enployer (owner) desiring to hire such students shall notify the




Local Union of such desire and the student shall not be enployed until such registration
has been conplied with.

VWhen a student is called for by nanme, he will be referred to the Enpl oyer
wi t hout regard to his place on the out-of-work list. But, such request for college
students shall be allowed on the ratio of one (1) for the first five (5) Laborers enpl oyed
up to a total of three (3) students on any one job. However, this ratio may be waived by
mut ual agreerment of the Union and the Enpl oyer

A col | ege student must denobnstrate that he has been accepted as a full tine
student and is currently registered in school with no Iess than twelve (12) credited hours
of instruction.

Section 9. Apprentices: The enploynment of apprentices shall be in accordance with the
followi ng ratios per job:

A. Apprentices may be hired in the ratio of one (1) apprentice for the first five
(5) Laborers enployed. After five (5) Laborers have been enpl oyed, one (1)
apprentice shall be hired for each additional five (5) Journeynman Laborers
enpl oyed.

NOTE: Enployers nay | ose their training agent status with the State of
Washington if they are found to be in violation of the established rati os.

B. VWhen perform ng overtinme or energency work, Journeyman Laborers will be given
preference.

WORK DEFI NED: By a single crew or on a crew by crew basis, and not to the job
as a whol e.

C. The above ratio is subject to the availability of apprentices.

D. VWhen Enpl oyers wish to transfer apprentices fromone project to another
resulting in the need to transfer fromone | ocal union to another covered by
this Agreenent, they must have perm ssion of both |ocal JETC subcomm ttees.

NOTE: Apprentices may not be transferred outside the area of the subcomrittee's
jurisdiction except when done in accordance with this subsection 9 D

E. At no tinme will apprentices' wage rates exceed those of journeyman for the sane
classification of work.

F. If at any tinme a contractor requests that a naned individual be indentured into
the Apprenticeship program that individual rmust first have been eval uated by
the new entrant assessnent program and passed the Pre-Construction Training
(PCT) course

G On jobs requiring special skills, the Enployer by rmutual agreenent with the
Local Busi ness Representative, nmay wai ve the above apprentice ratio, on a job-
by-
j ob basi s.

H. VWhen an apprentice is required to attend training necessary for naintaining
and/ or upgradi ng his/her status in the apprenticeship program and such training
necessitates the absence of the apprentice froma job, the Enployer shall grant
the apprentice leave fromthe job to satisfy the training requirenment and



restore his/her status on the job when the training is conpleted, provided a
position is avail able.

ARTI CLE 7

SUBCONTRACTORS

Section 1. The Enployer agrees it will not subcontract or otherw se transfer in whole or
in part any work covered by this Agreenment to be done at the site of the construction
alteration, painting or repair of a building, structure, or other work unless the person
firm corporation or other business entity is signatory to this Agreenent. The Enpl oyer
agrees that a nmenber of the Union will be enployed by the Enpl oyer or any contractor or
subcontractor at the jobsite if there is work to be done comi ng under the jurisdiction of
the Union Agreement. The Union agrees that it will not take strike action to enforce this
Article. In the event of any change in the present law, this clause will be renegoti ated.

Section 2. \Wenever the Enployer is obligated to satisfy MBE/WBE/ DBE recruiting

requi renents, the Union and the Enpl oyer by nutual agreenment nmay waive this provision prior
to commencenent of the work in the event an Enpl oyer and the Union are unable to find
qualified conpetitive union MBE/ WBE/ DBE subcontractors.

Section 3. When potential union subcontractors are not available in the locality of the
jobsite to performthe work and where the general contractor receives no conmpetitive union
bi ds, by nutual agreenment, the Enployer and the Union may waive this provision. Provided,
however, the Union and the Enployer shall review the prices subnitted before assigning the
non-uni on subcontractor

Section 4. VWhen the total |andscaping portion of a project is under two hundred and fifty
t housand doll ars ($250,000) in value and there is no portion of the |andscaping excl uded
fromthe project or bid separately, the Enployer may waive this provision. For the purpose
of this Section, |andscaping shall be as currently defined in WAC 296-127-01346.

ARTI CLE 8
HCL| DAYS

Section 1. Holidays recognized by this Agreenent shall be New Year's Day, Menorial Day
(last Monday in May), Fourth of July, Labor Day, Thanksgiving Day, Friday and Saturday
after Thanksgiving Day and Christmas Day. Any holiday which falls on a Sunday shall be
observed as a holiday on the follow ng Monday. A holiday shall be a twenty-four (24) hour
peri od, beginning with the regular starting tine of the first shift on the date of the
hol i day, unless otherwi se nutually agreed to by the Enployers and the Union. No work shal
be perfornmed on Labor Day, except to protect life and property, or by mutual agreenent of
the Union and the Enployer. |If any of the listed holidays falls on a Saturday, the
precedi ng Friday shall be a regular work day.

ARTI CLE 9

LUNCH PROVI SI ONS

Section 1. Enmpl oyees shall not be required to work nore than five (5) hours fromthe start
of the shift without at |east a one-half (1/2) hour break for lunch. This lunch period



shall not begin earlier than three and one-half (3-1/2) hours after the start of the shift.

If they are required to work past five (5) hours, one-half (1/2) hour at the applicable
overtime rate shall be added to the hours worked and they nust then be allowed tine to eat
their lunch. 1If not allowed tine to eat lunch, enployees will be paid an additional one-
hal f (1/2) hour of overtinme.

Section 2. Enployees required to work nore than two (2) hours after the end of the regul ar
shift shall be allowed at |east one-half (1/2) hour meal period which shall be considered
as tinme worked, and if it is inpractical for the enployees to | eave the job, they shall be
provided a lunch by the Enployer. |If not given the one-half (1/2) hour neal period, one-
hal f (1/2) hour at the applicable overtime rate shall be added to the hours worked.

Section 3. Enployees required to work nore than five (5) hours after the end of the
regul ar shift shall be allowed at |east one-half (1/2) hour meal period which shall be
considered as tine worked, and if it is inpractical for the enployees to | eave the job,
they shall be provided a |lunch by the Enployer. |If not given the one-half (1/2) hour nmeal
period, one-half (1/2) hour at the applicable overtine rate shall be added to the hours
wor ked.

Section 4. In the event that the Enployer establishes a ten (10) hour day, the first lunch
period shall be at mid-shift. Enployees' lunch period nmay be staggered during the period
of three and one-half (3-1/2) to five (5) hours fromthe start of the shift to cover
necessary work of a continuous nature.

Section 5. For the purpose of this Article the applicable overtime rate following a
del ay/ mi ssed nmeal, as noted above, shall be as follows:

- In the event the rate of the day is straight time, the applicable overtinme rate
will be time and one-half (1 Y3 times the straight tinme rate of pay.

- In the event the rate of the day is tine and one-half (1 %3, the applicable
overtime rate will be two (2) times the straight tinme rate of pay.

- In the event the rate of the day is double time, the applicable overtime rate will
be two and one half (2 % tines the straight tine rate of pay.

ARTI CLE 10
PAY DAY

Section 1. Enpl oyees shall be paid in full once each week (on the same day), but in no
event shall more than five (5) days' (Saturday, Sunday and holidays excluded) wages be
wi t hhel d.

If the regular payday falls on a holiday, the enployees shall be paid on the
| ast regular work day before the holiday. The check must be dated for the |ast regular work
day before the holiday.

The Enpl oyer will have the follow ng options of making paynent: negotiable
check made on | ocal bank, paid prior to quitting tine at the job site; direct deposit, in
enpl oyee’ s bank account, at the election of enployee; or by mail, at the election of
enpl oyee, in witing. |If paid by mail, the check shall be postmarked not |ater than two
(2) business days prior to the established payday.



No enpl oyee shall be discharged, laid off, disciplined, replaced,
transferred or have any other adverse action taken against himher for refusing to use the
direct payroll deposit or mail option

The Enpl oyer shall furnish to each enployee, at the tinme of paynment of
wages, an item zed statenment showi ng the pay basis (i.e., hours or days worked), rate or
rates of pay, gross wages, and all deductions fromthat pay period. |In addition, the nane,
address and phone nunber of the Enployer shall be indicated.

No adj ustnment of disputed pay will be nade unless the enployee or the Union
shall make a claimin witing to the Enployer's representative within fifteen (15) days
fromthe pay period in question

Section 2. Enployees who quit shall be paid not |ater than the next regular pay period.

Section 3. Enmployees who are laid off or discharged shall be paid not later than the end
of the next regul ar busi ness day.

Section 4. |If the paynent is not nmade expressly as provided in this Article, then the
enpl oyee shall be paid two (2) hours pay at the appropriate hourly wage rate for each
twenty-four (24) hour period (Saturday, Sunday and holidays excepted)thereafter unti
paynment is nade. |In the case of paynent by mail, the postmark on the envel ope will serve
as the cutoff date for any penalty. Enployees nmust notify the Union within three (3)
wor ki ng days after the payday, layoff or discharge to be eligible for penalty pay.

ARTI CLE 11

UNI ON REPRESENTATI VE

Section 1. Authorized representatives of the Union shall have access to the projects

provi ded they do not unduly interfere with the work of enployees, and that they fully
comply with the safety and security procedures established for the project. On projects
with restricted access, the Enployer will cooperate with the Union officials in this regard
as far as regul ations pernit.

Section 2. Uni on representatives will attenpt to report to jobsite supervision prior to
entering the jobsite.
ARTI CLE 12

SETTLEMENT OF DI SPUTES

Section 1. 1In cases of violation, msunderstandings or differences in interpretation of
this Agreenent, there shall be no cessation or stoppage of work. Both parties pledge their
i mredi at e cooperation to elimnate the above nmentioned possibilities, and the procedure in
Section 2 is outlined for this purpose.

Section 2. Procedure for Settlement of Disputes:

Step One: In the event that a dispute arising on the job cannot be satisfactorily
adj usted on the job between the representative of the Union involved and the Enployer, the
di spute shall pronptly (not later than fifteen (15) working days), be referred to the
aut hori zed representative of the Union and the Enployer or his authorized representative.
Should they fail to effect a settlement, the matter shall proceed to Step Two.



Step Two: The dispute shall be referred to a Board of Conciliation within fifteen
(15) working days. This Board shall consist of two (2) persons who have no direct
i nvol venent in the dispute, appointed by each party. If these four (4) persons cannot
effect a settlement within seven (7) days after the dispute has been referred to them the
matter shall proceed to Step Three.

Step Three: By nutual agreenment, the issue may be referred to nmediation. The
parties shall request a nmediator fromthe Federal Mediation & Conciliation Service or other
mut ual Iy acceptable service. This person shall serve as the nediator to resolve the
di spute. The expense of enploying the nediator shall be borne equally by both parties and
each party shall be responsible for their own attorney fees and costs. Should nediation be
wai ved or the parties fail to reach agreement, the matter shall proceed to Step Four

Step Four: The parties shall request a list of seven (7) arbitrators fromthe
Federal Mediation & Conciliation Service or other acceptable service and shall alternately
strike nanes until only one nane remains. This person shall serve as the arbitrator to
resolve the dispute. The expense of enploying the arbitrator shall be borne equally by
both parties and each party shall be responsible for their own attorney fees and costs.

Any decision shall be within the scope and terns of this Agreement. It may
al so provide retroactivity not exceeding sixty (60) days and shall state the effective
date. Decisions by the Board shall be rendered within twenty (20) days or at their
discretion after the dispute is referred to them and such decisions shall be final and
bi ndi ng upon all parties. By nutual agreenment, the aforenentioned time frames in this
Article may be waived or extended.

ARTI CLE 13

SETTLEMENT OF JURI SDI CTI ONAL DI SPUTES

Section 1. There will be no strikes, no work stoppages or slowdowns or other interference
with the work because of jurisdictional disputes.

Section 2. The Enployer shall be responsible for all jurisdictional assignments. In

i ssui ng such assignnments, the Enployer shall be guided by area practice, decisions of
record and jurisdictional agreements of record. Craft jurisdiction is neither deterni ned
nor awarded by classifications appearing in any |abor agreenent.

Section 3. If a jurisdictional dispute arises, it shall first be submtted to the Loca

Uni ons invol ved and the affected AGC Chapter for settlenent, then if no understanding or
agreenent is reached within forty-eight (48) hours, the parties may refer the dispute to
the International Unions with which the disputing Unions are affiliated for resolution and
t he Enpl oyer shall abide by the resolution. The disputed work shall continue as assigned
by the Enployer until the dispute has been resol ved.

Section 4. MJTUALLY AGREED TO WORK ASSI GNMENTS: The Enpl oyer explicitly assigns the
followi ng classifications to be performed exclusively by menbers of the Laborers’ Union at
all tinmes:

Pi pe Layer/ Tail or Caul ker, Renote Equi pment Operator (i.e. Conpaction and
Denolition), Nozzl eman Shotcrete/ Gunite, Asphalt Raker, Lead Pipe Layer, Mortarman
and Hodcarri er.

Section 5. MJTALLY AGREED TO TOOLS OF THE TRADE: The Enpl oyer explicitly assigns the work

classifications to be perfornmed exclusively by nenbers of the Laborers’ Union when used as
tools of their trade.
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ARTI CLE 14

STRI KES AND PI CKET LI NES

Section 1. It is nutually agreed that there shall be no strikes, |ockouts or other slow
down or cessation of work by either party on account of any |abor difference pending the
utilization of the grievance machinery, as set forth in Article 12.

Section 2. Enployees will not be discharged, disciplined or permanently replaced for any
protected activity related to the recognition of a primary picket |ine approved by the
Uni on party to this Agreement.

Section 3. As required by |law, enployees shall be furnished to the Enployer during |abor
di sputes with other construction crafts and the Enployer will endeavor to work as | ong as
economni cal Iy possible during these periods.

ARTI CLE 15

SAFETY MEASURES

Section 1. The Enployer and the empl oyee will conformto all Federal and State health and
saf ety regul ations applicable to work covered by this Agreenent and shall have adequate
shelters avail abl e where necessary, with heat, where the enployees can change and dry their
clothes and store their tools. ©On all projects covered by this Agreenent, there shall be
provi ded by the Enployer at all tines during construction, sanitary facilities consisting
of a reasonabl e nunber of toilets and urinals, on tunnel projects separate showers for nen
and wormren. Fresh drinking water will be available to the enployees. Enployer will furnish
all welding, safety and protective equi pment required; including, but not linmted to,

| eathers, hard hats, eye protection, ear protection, respirators, safety belts and

| anyards, reflective vests, flagging signs and paddl es.

Section 2. This Agreenent is not intended to and shall not be construed as creating,
i mposi ng, or adopting on the Union or representatives any state comon-|law duties in the
areas of safety.

ARTI CLE 16
SAVI NGS CLAUSE

Section 1. This Agreenent is not intended to, and shall not be construed to, permt acts
whi ch violate any valid Federal or State |aw.

Section 2. If any provision of this Agreenment or the application of such provision shal

in any court or other CGovernnental action, be held invalid, the remaining provisions and
their application shall not be affected thereby. Provided, however, upon such invalidation
the parties signatory hereto agree to inmediately neet to re-negotiate such provisions
affected. The parties agree to arrive at a nutually satisfactory replacenent within sixty
(60) days unless a definite extension of time is nutually agreed to. In the event that the
parties are unable to negotiate a replacenment, the matter shall be resolved through the
provi sions of Article 12.

ARTI CLE 17

HOURS OF WWORK
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Section 1. Single Shift Operation

A. Eight (8) hours shall constitute a day's work, five (5) days shall constitute a
week's work, Mnday through Friday.

B. A single shift operation shall be restricted to the hours between 6:00 A.M and
6:00 P.M and eight (8) hours of continuous enploynment (except for lunch period) shal
constitute a day's work Mnday through Friday of each week. 1In the event the job is down
due to weather conditions, Mnday through Friday, then Saturday may, at the option of the
Enpl oyer, be worked as a voluntary make-up day at the straight tine rate. However,
Saturday shall not be utilized as a make-up day when a holiday falls on Friday.

C. Four ten (10) hour shifts at the straight tine rate may be established on a
proj ect either Mnday through Thursday or Tuesday through Friday. There will be no
over | apping of four ten (10) hour shifts between crews or other crafts on the sane project

of the Enployer. In the event the job is down due to weather conditions, then Friday (when
wor ki ng Monday through Thursday) may at the option of the Enployer, be worked as a make-up
day. In the event the job is down due to weather conditions, then Saturday (when working

Tuesday through Friday), may, at the option of the Enployer, be worked as a voluntary make-
up day. All hours worked in excess of ten (10) hours a day or forty (40) hours a week mnust
be conpensated at the overtine rate. However, Saturday shall not be utilized as a make-up
day when a holiday falls on Friday.

D. No enployee shall be discharged, laid off, disciplined, replaced or transferred
for refusing to work a voluntary make-up day, provided they informthe Enployer they wll
not be wor ki ng.

E. In the event of a civil energency such as, but not limted to, earthquakes,
floods, or fires, starting tine of the shift may be nade to fit the emergency and eight (8)
hours in any twenty-four (24) hour period may be worked at straight tinme. 1In order to work

such shift, mutual agreenent shall be received.

F. Special Shifts: When due to conditions beyond the control of the Enployer or
when contract specifications require that work can only be perforned outside the regular
day shift, then a special shift may be worked at the straight tine rate. The starting tine
of work will be arranged to fit such conditions of work. Such shift shall consist of eight
(8) hours work for eight (8) hours pay or ten (10) hours work for ten (10) hours pay for
four ten hour shifts worked in accordance with paragraph (c) of this Section

G Holiday Week: In the event that a holiday is cel ebrated during the week (Mnday
t hrough Friday), the remaining four days of the week nay be worked as four ten hour shifts,
as defined in paragraph (c) of this Section

Section 2. Miltiple Shift Operation

Shifts may be established when consi dered necessary by the Enployer. Shift hours and
rates will be as foll ows:

A. Two Shift Operation: On a two consecutive shift operation, no shift penalty is
i nvol ved for work performed on either of these two shifts. Each shift nust be schedul ed
for at |east eight (8) hours except as provided for in Section 1 of this Article. On a two
shift operation, the second shift shall be established for a mnimmof three (3) days. The
Enpl oyer shall notify the Local Union prior to the start of a two (2) shift operation.

Once the starting tines are established for the two shift operation, they shall not
be changed except upon three (3) working days witten notice to the Union

12



B. Three Shift Operation: ©On a three (3) shift operation, the follow ng shal

apply:

First Shift - The regular hours of work on the first shift of three shift
operations shall be eight (8) hours of continuous enploynment, except for lunch period at
m d-shift, between the hours of 6:00 AAM and 6:00 P.M

Second Shift - The second shift shall be seven and one-half (7-1/2) hours of
conti nuous enpl oyment, except for lunch period at md-shift, and shall be paid eight (8)
hours at the straight time hourly wage rate.

Third Shift - The third shift shall consist of seven (7) consecutive hours of
enpl oyment, except for lunch period at mid-shift, and shall be paid eight (8) hours at the
straight time hourly wage rate.

C. Miltiple shift: (a two or three shift) operation will not be construed on the
entire project if at any time it is deened advi sable and necessary for the Enployer to
mul tiple shift a specific operation. Those groups of enployees only who relieve first
shift groups of enployees and such first shift groups of enployees who are relieved by
groups of enployees on a second shift, and on a three shift operation those groups of
enpl oyees who relieve the groups of enployees on a second shift, shall be construed as
working nultiple shifts. The intent of this clause shall be construed so as to recognize
that a "reliever group” and a "relief group"” does not necessarily mean "enpl oyee for
enpl oyee” relief.

D. It is understood and agreed that when the first shift of a multiple shift (a two
or three shift) operation is started at the basic straight time rate or at a specific
overtime rate, all shifts of that day's operation shall be conpleted at that rate.

E. The Enployer shall notify the Local Union prior to the start of a multiple shift
(a two or three shift).

Section 3. General Provisions:

A. Call Qut. Wen enployees have conpleted their scheduled shift and are "called
out" to perform special work of a casual, incidental or irregular nature they shall receive
prem um pay in accordance with the proper overtime rates with a m ni mum guarantee of two
(2) hours' pay at the enpl oyee's overtinme wage rate.

B. Paving Operations. To take full advantage of weather conditions, starting tine
of operations for the paving of asphalt paving, road oiling and concrete paving will be at
the option of the Enployer. However, standby tine will be considered as part of the
regul ar operation and will be paid at the regular rate.

C. Tide Wirk. When enployees are called out between the hours of 6:00 P.M and 6: 00
A M to work broken time on tide work, all time worked shall be at time and one-half (1-
1/2) the basic hourly rate of pay, and a m ni mum of four (4) hours' pay at the enployee's
straight time rate. Except for the above, all tide work shall be worked in accordance wth
provi si ons of the general Agreement.

D. Maintenance, Watchperson and Fl agger. Wen no other work is in progress and it
is necessary to keep a mmi ntenance person, watchperson or flagger on duty on Saturdays and
Sundays, they will be paid at straight tine rates, but allowed two (2) regular consecutive
days off each week. |If these enployees work nore than five (5) consecutive days in any one
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week, the sixth (6th) day shall be paid for at time and one-half (1-1/2) the basic rate and
the seventh (7th) day shall be paid for at double (2) the basic rate.

ARTI CLE 18
OVERTI ME

Section 1. Work performed in excess of eight (8) hours of straight time per day, or ten
(10) hours of straight time per day when four ten (10) hour shifts are established, Mnday
through Friday, or outside the normal shift, and all work on Saturdays, except for nake-up
days, shall be paid at time and one-half the straight time rate. Al work performed on
Sundays, holidays and work in excess of twelve (12) hours per day shall be paid at double
the straight time rate of pay.

The Enpl oyer shall have the sole discretion to assign overtine work to enpl oyees. Primary
consi deration for overtime work shall be given to enployees regularly assigned to the work
to be perforned on overtinme situations.

Section 2. After an enployee has worked eight (8) hours at an applicable overtine rate,
all additional hours shall be at the applicable overtime rate until such time as the

enpl oyee has had a break of eight (8) hours or nore.

ARTI CLE 19

REPORTI NG AND M NI MUM HOURS PAY

Section 1. Reporting pay: Enployees reporting for work and not put to work shall receive
two (2) hours pay at the regular straight tinme rate, unless inclenment weather conditions
prohibits work, or notified not to report at the end of the previous shift or two (2) hours
prior to the start of a shift. Enployer may require enployees to remain at the jobsite for
the two (2) hours to receive such reporting pay.

It is understood that it shall be the responsibility of the Enployer to secure from
each enpl oyee a tel ephone nunber by which to be contacted. The Enployer will make every
effort to notify enployees of inclenent weather conditions. |[If the enployee does not, at
the Enpl oyer’s request, furnish a tel ephone nunber or fails to informthe Enployer of any
change of nunber at which he may be reached, then the Enpl oyer shall be relieved of any
responsibility of notification and shall not have to pay showup tine.

When enpl oyees, including new hires, reporting for work arrive on the job unprepared
to performthe work required (for exanple, under the influence of alcohol or drugs, not
possessing the right requested qualifications, or inadequately clothed), the Enployer shal
not have to pay show up tinme, if the enployee is put to work and | acks requested
qualifications enployer shall pay actual tinme worked only.

Reporting pay on overtime days shall be a minimmof two (2) hours at the applicable
overtime wage rate.

Section 2. Enmpl oyees who work | ess than two (2) hours shall be paid two (2) hours; they
shall be paid a m ninmum of four (4) hours if required to work nore than two (2) hours; they
shall be paid a m ninmum of six (6) hours if required to work nmore than four (4) hours; they
shall be paid eight (8) hours if required to work nore than six (6) hours; and they shal

be paid ten (10) hours if required to work nore than eight (8) hours on a regularly
established ten (10) hour shift. When a shift is suspended due to inclenment weather, after
the two (2) hour mnimm enployees shall be paid for actual time worked.
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Section 3. If any enployee refuses to start work or if any enpl oyee stops work of his own
volition, the mininmums set forth in Section 2 above shall not apply.

Section 4. Any applicant who is required to report to the Enployer’s designated |ocation
for enploynment orientation shall be paid a minimumtwo (2) hours reporting tine. Any
applicant who is required by the Enployer to travel more than 30 miles fromthe dispatch
point to the enploynment orientation shall be paid a mninmum of four (4) hours reporting
time. The Enpl oyer who conducts the orientation at the job location and puts the applicant
to work shall not be subject to the provisions of this Section (4).

ARTI CLE 20

MANAGEMENT RI GHTS CLAUSE

Section 1. The Enployer retains full and exclusive authority for the managenent of its
operation unless otherwise limted by this bargai ning Agreement. The Enpl oyer shall direct
his working forces at his sole prerogative including, but not limted to hiring, pronotion
transfer, layoff or discharge for just cause as traditionally practiced within the
Construction Industry. The Enployer shall utilize the nost efficient methods or techniques
of construction, tools or |abor saving devices. There shall be no limtations upon the
choice of materials or design except those inposed by safety and health consi derations.

Section 2. The foregoing enunmeration of managenent rights shall not be deermed to excl ude
ot her functions not specifically set forth. The Enployer retains all |egal rights not
specifically covered by this Agreenent.

Section 3. It shall not be a violation of this Agreenment when an Enpl oyer considers it
necessary to shut down a job to avoid the possible loss of human |ife, because of an
energency situation beyond the Enpl oyer's control that could endanger the life and safety
of an enployee. |In such cases, enployees will be conpensated only for the actual tinme
worked. In the case of a situation described above whereby the Enpl oyer requests the
enpl oyees to stand by, the enployees will be conpensated for the "stand by" tine.

If such a condition continues, the Enployer agrees to give at least two (2)
hours notice to menbers of the next shift scheduled to report for duty. 1In the event that
at least two (2) hours notice is not given, enployees who report for work at their regul ar
reporting time and are not put to work shall be paid "show up pay."

This Article shall be subject to the grievance procedure set forth in
Article 12.

ARTI CLE 21

SPECI AL CONDI TI ONS

Section 1. Both parties recognize that there may be extenuating circunstances when it is
to the mutual interest of both parties to nmodify the terns of this Agreement. In that
event, it will not be a violation of this Agreement for the parties to nmeet and nutually
agree to make such nodifications to neet a specific need on a specific project.
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Section 2. In order to maxinmize the effect of this provision, all crafts will be requested
to act uniformy. The General Contractor shall encourage his subcontractors to conply with
any nodifications granted under this provision

ARTI CLE 22

PRE- DETERM NED WAGE RATE PRQJECTS

Section 1. In the event the Enployer bids a public job or project being awarded by a
Federal, state, county, city or other public entity which is to be perforned at a pre-
determ ned and/or prevailing wage rate established pursuant to the provisions of the Davis-
Bacon Act (Public Law 74-403 (8/30/35) as amended 3/23/41 and 7/2/64 (40 USC 276A- 276A7 as
anended)) or established by the Industrial Conm ssion of Washi ngton pursuant to the
provisions of Title 39 RCW (39.12) prevailing wages on public works Washi ngton Stat e,
Prevail i ng Wage on Public Wrks, the published hourly wage rate set forth in said public
work at the time of bid shall apply for the first twenty-four (24) nonths of the project
fromthe date of the notice to proceed. After twenty-four (24) nonths the current contract
wage and fringe rate will apply. The fringe benefit contribution rates for Health and

Wel fare only shall be those as established and mai ntai ned by the Master Agreenent.

Not wi t hst andi ng the above, project agreenents nmay be nutually agreed upon to allow use of
the pre-determ ned wage rate for the duration of a project to exceed twenty-four (24)

nmont hs.

Section 2 In the event the specifications include an escal ator provision covering wages,
such amount will be included as an increase to wages to the extent that the Enployer may
recover in the escalator claim

Section 3. The Enployer may, when requested in witing, supply accurate and reliable

i nformati on on conpany stationery that will assist the Union in establishing the correct
Davi s- Bacon rates when responding to DOL requests for prevailing wage data.

ARTI CLE 23

UNI ON DUES DEDUCTI ONS

Section 1. Upon presentation of a proper authorization form executed by the individua

enpl oyee, the Enpl oyer agrees to deduct Union dues fromnet pay after taxes and renit same
to the Union in accordance with applicable law. It is understood the Enployers will remnit
each nmonth the Union dues deducted in accordance with this Article on the transmttal forms
used for fringe benefit contributions and that the pro-rata costs of such fornms and the
coll ection and accounting thereof will be paid by the Union to the fringe benefit

admi ni strator.

ARTI CLE 24

EQUAL EMPLOYMENT OPPORTUNI TY

Section 1. The parties to this Agreenent acknow edge and agree to conply with the

requi renents of Federal and State | aws, Executive Orders and other rules and regul ations
governing civil rights to insure that there shall be no discrimnation in enploynent

agai nst any enpl oyee or applicant for enployment because of age, race, color, religion, sex
or national origin.
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Section 2. The parties hereto recogni ze that the Enployer's conpliance with project
specifications is of paramount inportance. It is nutually agreed, therefore, by the parties
to this Agreenment, that provisions of this Agreenent will be interpreted, applied and
enforced in a manner that will serve to assure conpliance with project specifications as
they relate to recruiting, training and hiring.

ARTI CLE 25

WASHI NGTON FAI R CONTRACTI NG FOUNDATI ON

Section 1. The Enployer agrees to deduct from the net pay (after taxes) of each enpl oyee
performng work covered by the terms of the Agreement a sumas listed in Schedule "A", for
each hour worked and renmt same to the Washington Fair Contracting Foundation.
Contributions will be nade on the same formas the Health and Security paynents.

The pro-rata costs of such forns, collection and accounting will be paid by
the Conmittee to the fringe benefit adm nistrator
ARTI CLE 26

SUBSTANCE ABUSE POLI CY

Section 1. Labor and Managenent are conmitted to providing enployees with a drug-free and
al cohol -free work place. It is the goal to protect the health and safety of enpl oyees and
to pronote a productive work place, and to protect the reputation of Labor and Managenent
and the enpl oyees.

Section 2. Consistent with these goals, the Enployer prohibits the use, possession

di stribution or sale, at its enploynent sites, of drugs, drug paraphernalia or alcohol. A
testing program pursuant to the Substance Abuse Program nay be instituted, upon mnutua
consent of |abor and managerment whi ch consent shall not unreasonably be withheld, to

noni tor conpliance with this policy.

Section 3. An acceptable Substance Abuse Programis contained in a separate addendumto
this Collective Bargaining Agreenent, but it is not a part of this Agreenent and

nmodi fications to this Substance Abuse Program by mutual agreenment of an Enpl oyer and the
Union, will not constitute a change to this Agreenent.

Section 4. Any grievance related to any Enployer’s substance abuse program shall be
resol ved through Article 12, Settlenment of Disputes, of this Agreement.
ARTI CLE 27

WASHI NGTON LABORERS- EMPLOYERS COOPERATI ON
AND EDUCATI ON TEAM

Section 1. The Enpl oyer and the Union recognize that they nmust confront many issues of
mut ual concern which are nore susceptible to resolution through Labor-Managenment
Cooperation than through collective bargaining. To seek resolution of these nutua
concerns and to advance nutual interest through Labor-Mnagenent Cooperative efforts, the
Enpl oyer and the Union agree to participate in the Washi ngton Laborers’-Enpl oyers’
Cooperation and Educati on Team (WALECET) which is established in accordance with Section
302(C)(9) of the Taft-Hartley Act.
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Section 2. The parties agree that the Enpl oyers shall contribute to the WALECET an
anount provided in Schedule A for each enpl oyee covered by this Agreement. Said
contribution shall beconme effective for hours worked starting January 1, 2006 and for each
month thereafter for the termof this Agreenent.

Section 3. Contributions will be made on the sane formas the Health and Security
paynments. The pro-rata costs of such forms, collection and accounting will be paid by
WALECET to the fringe benefit adm nistrator
Section 4. This Article will sunset May 31, 2012 unless the parties to this contract
mutual |y agree to continue the contribution to WALECET or to reallocate for another
pur pose.

ARTI CLE 28

LI GHAT DUTY RETURN TO WORK

Section 1. The Enpl oyer may return an injured enployee to |ight duty status when

al l owed by the enployee’ s doctor. When such |ight duty work is avail abl e,

light duty functions may not be work of another craft or work under classifications covered
by the Master Laborers Agreenent.

Section 2. At no tine will the enployee’ s total earnings be less than his/her full tine
| oss conpensation under industrial insurance. Further, the enployee will be provided with
a full fringe package, as per the collective bargaining agreenent, over and above tota
remuneration.

Section 3. Shoul d t he enpl oyee on light duty have to be laid off due to no work
avai |l abl e, the Enployer will not adversely affect his/her ability to continue to receive
loss tine benefits fromthe Industrial Insurance Division of Labor and Industries
(including self-insured enployers), provided they are still medically eligible.

APPENDI X 1

CLASSI FI CATI ONS AND WAGES

1. SCHEDULE A - WESTERN WASHI NGTON:  To include the follow ng counties: Watcom
Skagit, Snohomi sh, King, Pierce, Thurston, Lewis, that portion of Pacific County north of a
straight line made by extending the north boundary of Wahki akum County west to the Pacific
OCcean, Grays Harbor, Clallam Jefferson, Mason, Kitsap, Island and San Juan
2. SCHEDULE B - FRI NGE BENEFI TS
3. SCHEDULE C - ZONE PAY DI FFERENTI AL
APPENDI X 2
CRAFT WORKI NG RULES
APPENDI X 3
COMPRESSED Al R WORK
APPENDI X 4

CENTRAL WASHI NGTON PROVI SI ONS
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APPENDI X 5
OPERATI ON OF LOCAL UNI ON HI RI NG HALLS
APPENDI X 6

SUBSTANCE ABUSE POLI CY

APPENDI X 1

SCHEDULE " A"

CLASSI FI CATI ONS AND WAGES

Section 1. \WAge scales shall be recognized as applying to classifications and enpl oyees
shall be paid at the rate of the classification for which their work calls for

The WAge rates in the schedul es bel ow shall becone effective June |, 2007
and shall remain in effect until My 31, 2012.

NOTE: ONLY ZONE “A’" RATES ARE SHOWN FOR ALL CLASSI FI CATI ONS. REFER TO SCHEDULE “C" FOR
ZONE “B” & “C" RATE ADJUSTMENTS.

Section 2.

GROUP | 6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6/1/11
$20. 25 $1. 14** $1.19** open open

Landscaping & Planting & Irrigation Sprinkler Systems (1)
Wat chman
W ndow Washer/ Cl eaner (2)

(1) Landscape construction does not include:
Any activity or task when perforned prepatory to any non-landscapi ng constructi on worKk.
Constructing roads, footpaths, trails or rock walls nore than four feet high.
Custom fabrication of trellis work, play equi pment, benches or picnic tables.
Constructing restroons, shelters or simlar structures.

Installing sewer systenms, storm sewer systens, catch basins, vaults or drainage systens for
i mpervious surfaces (such as parking lots).

Instal ling drai nage systenms or underground sprinkler systens nore than three feet bel ow final
gr ade.

Land cl earing, dozing, grading, excavating or hauling except as permtted above.
Tree falling or bucking.
Sub- grade preparation.

The use of power equipnment with nore than ninety horsepower.
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The use of trucks with nmore than one rear axle except hydroseeders.
Demplition of structures.

Asphalt or concrete work except incidental anchorage for play equipment, benches or picnic
tabl es.

Vel di ng.
Installing agricultural irrigation systens.

Encapsul ati on of landfills.

[Statutory Authority: Chapter 39.12 RCW RCW 43.22.270 and 43.22.050. 00-15-077, § 296-127-01346, filed
7/ 19/ 00, effective 7/19/00.]

(2) Detail clean-up, such as, but not limted to, cleaning floors, ceilings, walls, w ndows, etc.,
prior to final acceptance by the Oaner.

GROUP | I A 6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6/1/11
$22. 81 $1. 40** $1. 46** open open

Bat ch Wei ghrman

Crusher Feeder

Fence Laborer

Fi rewat ch

Fl agger

Pil ot Car

Goup |II1B 6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6-1-11
$24. 64 $1. 65%* $ 1.73** open open

Traffic Control Supervisor
Traffic Control Laborer

GROUP 111 6/ 1/ 07 6/1/08 6/1/09 6/1/10 6-1-11
(Gen. Laborer) $28. 04 $1.82** $ 1.91** open open
Air, Gas or Electric Form Setter
Vi brating Screed Gabi an Basket Buil ders
Asbest os, Ml d and Lead Grout Machi ne Tender
Abat emrent Laborers Gri nders
Bal | ast Regul ar Machi ne Guardrail Erector
Brick Pavers Hazar dous \Waste Worker
Brush Cutter (Level ©
Brush Hog Feeder Mai nt enance Person
Bur ner Mat erial Yard Person
Car penter Tender Pot Tender
Cenment Fini sher Tender Powder man' s Hel per
Change House or Dry Shack Ri p Rap Person
Chi ppi ng Gun (Under 30 LBS.) Scal e Person
Choker Setter Scaffold Erector
Chuck Tender Sl oper Sprayer
Cl ean-up Laborer St ake Hopper
Concrete Form Stri pper Stock Piler
Curing Laborer Tool room Person (at jobsite)
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Dermolition: Wecking & Mving
(incl. Charred material)

Di tch Di gger

Dry Stack Walls

Dunp Per son

Epoxy techni ci an

Er osi on Control Worker

Fi ne G aders

Topper

Track Laborer
Truck Spotter
Vi nyl Seamer

NOTE: All other Laborer work classifications not specifically

listed shall be classified as Genera

GROUP |V 6/ 1/ 07
$28. 55

Cement Dunper - Pavi ng

Chi ppi ng Gun(30 LBS. and over)
Cl ary Power Spreader

Concrete Dunper/ Chute Operator
Concrete Placenent Crew

Concrete Saw Operator/Core Driller
Drill Operator (Hydraulic, Di anond)

Fal l er & Bucker Chain Saw
Grout men (Pressure)including
Post Tensi on Beamns
Hazar dous Waste Worker
(Level B)
Jackhanmer
Laser beam Oper at or
Manhol e Bui | der - Mudnan
Mortarman & Hodcarrier !
Mot or man- Di nky Loconoti ve
Nozzl eman (concrete punp,

Green Cutter when using conbination

of high pressure air & water

on concrete & rock, sandbl ast,
GQunite, shotcrete, Water Bl aster,

Vacuum Bl ast er)
Pavement Breaker
Pi pe Layer?/ Tail or

Goup I11I.
6/ 1/ 09 6/1/10 6/1-11
$ 1.94** open open

Pi pe Pot Tender

Pi pe Reli ner

Pi pe W apper

Power Jacks

Rai | road Spi ke
Pul l er - Power

Ri gger/ Si gnal Person

Ri vet Buster

Rodder

Sl oper (Over 20")

Spreader (Concrete)

Tanper (nultiple &
Sel f - propel | ed)

Tanper & Simlar
electric, air & gas
operated tools

Ti mber Person - Sewer

(l agger, shorer &

cri bber)

Track Liner (Power)

Tugger Operator

Vi br at or

el der

1 Mortarman & Hodcarrier will nmove to Group V effective June 1, 2008



Caul ker Wel | Point Laborer
Renot e Equi pment Operator?

GROUP V 6/ 1/ 07 6/1/08 6/1/09 6/1/10 6-1-11
$29. 00 $2. 05** $1.97** open open
Airtrac Drill Operator Pi pe Layer (Lead)
Cai sson Wor ker Powder man
Di ver Re- Ti nber man
Hi gh Scal er Hazar dous Waste Worker (Level A)
M ner Mortarman & Hodcarrier (effective 6-01-2008)
Grade Checker & Transit Person Raker - Asphalt

APPRENTI CESHI P RATES:

Percent age Conputed on Group Il Rate
6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6/1/11
0 - 1000 hours 60% $16.82 To
1001 - 2000 hours 70% $19.63 Be Reconput ed
2001 - 3000 hours 80% $22.43 after
3001 - 4000 hours 90% $25.24 Al'l ocati on

HOWEVER, AT NO TI ME W LL APPRENTI CES WAGE RATES EXCEED THOSE OF JOURNEYMEN FOR THE SAME
CLASSI FI CATI ON OF WORK.

FRI NGE BENEFI T RATES:

6/ 1/ 07 6/1/08 6/1/09 6/1/10 6/1/11
Heal t h and Security $4.95 Subj ect to al l ocati on
Pensi on $2.90 Subj ect to al l ocation
Apprenticeship/ Training $0.35 Subj ect to al l ocation
L.ECET. $0. 06 $0. 06 *open and subject to allocation

WAGE DEDUCTI ONS: (These deductions are included in wages)

6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6/1/11
Credit Union $1. 00 $1.00
Washi ngton Fair Subj ect
Contracting Foundati on $0. 04 $0. 04 To
Uni on Dues $0. 75 $0. 75 Al | ocati on

** Total package increase. The 2008, 2009, 2010 and 2011 allocation of the wage/fringe
package will be determined sixty (60) days prior to the anniversary date.

The fringe benefit contribution rates for the apprentices shall be the sane as for the
j our neynen.

Section 3. Swi nging Stage/Boatswain Chair: Enployees working on a sw nging stage or
boat swai n chair or under conditions that require themto be tied off to allow their hands

2 I ncluding pressurized and non-pressurized ductile pipe, gravity pipe and HDPE (fused and
non fused)
% i.e. Conpaction and Denvlition
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to be free shall receive twenty-five cents ($0.25) per hour above the classification rate.
This provision also applies to high scalers when using pneumatic tools.

Section 4. Cofferdam Wrk: Mners shall be enployed on work within or behind cofferdans
if hazard is equivalent to shaft excavation

Section 5. Conpressed Air Wirk: The conditions and wage schedul es for conpressed air work
are contained in Appendix 3 to this Agreenent and hereby beconme a part of this Agreenment as
t hough contai ned in the body thereof.

Section 6. Riggers, Burners and Wel ders shall be paid according to the classification in
whi ch they are worKking.

Section 7. Foreman, Traffic Control Supervisor, Asbestos, Lead, MIld or Toxic Waste
Supervisor: Wen one of the Laborers is designated to act as a Foreman, Traffic Control
Supervi sor, Asbestos, Lead, Mold or Toxic Waste Supervisor, that individual shall receive
two dollars ($2.00) per hour above the highest Laborers’ classification supervised.

Foreman — Whenever a enpl oyee has the responsibility of supervising Laborers on the

proj ect, he/she shall be a Laborer and shall be paid foreman’s scale. Foreman shall receive
two dollars ($2.00) per hour above the highest paid Journeyman Laborer classification
supervi sed

The Enpl oyer has the right to assign a non-bargaining unit enployee as the Traffic Contro
Supervisor. However, if the enployee performs any work of a “Traffic Control Laborer”
he/ she shall be required to make menmbership in the Union in accordance with the
requirenents of Article 5.

Section 8. Live Sewer: \hen Laborers are required to work in or with live sanitary
sewage, they will receive a prem umpay of forty dollars ($40.00) per day above their
regul ar daily classification pay. Further, the Enployer will pay for all necessary

i nocul ations to prevent disease if requested by the enpl oyee and as recomrended by the
Department of Labor and Industries (Industrial Safety & Health Division).

Section 9. Fringe Option: Union option to take up to twenty cents ($0.20) from wages to
apply to fringe benefits with sixty (60) days' notice prior to any anniversary date of this
Agreenment. If any additional suns are necessary to maintain the fringe benefit plans, by
mut ual agreenment such sunms may be deducted from wage at any anniversary date of the
agreenent .

APPENDI X 1

SCHEDULE " B"

FRI NGE BENEFI TS

Section 1. Health and Security: It is agreed that all Enployers enploying enpl oyees
within the geographic area covered by this Agreenent shall contribute a sumas listed in
Schedule "A," for each hour worked by all enployees performng work covered by this
Agreenment regardl ess of union menbership. Said contributions shall be nade to the
Nor t hwest Laborers-Enployers Health and Security Trust Fund in the nmanner as set forth in
the Trust Agreement of said Trust Fund. The details of the Health and Security Pl an
established by this Trust Fund shall continue to be controlled and adm nistered by a Joint
Board of Trustees conmposed of equal representation fromthe Unions and the Chapters of the
Associ ated Ceneral Contractors of Anerica, Inc., who are signatories to the Trust Agreenent
of the aforesaid Trust Fund. Each trustee appointed by the Union shall be a nmenber of the
Union or a regular paid enployee of the Union. Each trustee appointed for the Enployer
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after June 1, 2003 shall be a nember with assigned bargaining rights of an affiliated firm
of the Chapters, that is making regular contributions on conmpensable hours to the Trust, or
a regul ar paid enployee of the Chapters of the Associated General Contractors of America,
Inc. The Trust Agreenent, as anended, shall beconme a part of this Agreement.

Section 2. Pensi on:

a. It is agreed that all Enployers enpl oying enpl oyees within the geographic area
covered by this Agreement shall contribute a sum as listed in Schedule "A " for each
hour worked by all enployees performng work covered by this Agreement regardl ess of
uni on menbership. Said contributions shall be nade to the Western Washi ngton
Labor er s- Enpl oyers Pension Fund (“Pension Fund”) in the manner as set forth in the
Trust Agreenent of the said Trust Fund. The details of the Pension Plan established
by this Trust shall continue to be controlled and admi nistered by a Joint Board of
Trustees conposed of equal representation fromthe Union and the Chapters of the
Associ ated General Contractors of Anerica, Inc., who are signatories to the Trust
Agreement of the aforesaid Trust Fund. Each trustee appointed by the Union shall be
a menmber of the Union or a regular paid enployee of the Union. Each trustee
appoi nted for the Enployer after June 1, 2003 shall be a nenmber with assigned
bargaining rights of an affiliated firmof the Chapters, that is naking regular
contributions on conmpensable hours to the Trust, or a regular paid enployee of the
Chapters of the Associated Ceneral Contractors of Anerica, Inc. The Trust Agreenent,
as amended, shall becone a part of this Agreenent. Contributions will be made on the
same formas Health & Security paynents.

b. It is agreed that a portion of the negotiated contributions to the Pension Fund in 2a
above, in an anmobunt determ ned by the Board of Trustees of the Pension Fund in
consultation with the Pension Fund actuary, may be remtted to a Non-Qualified Excess
Benefit Trust to be utilized as necessary to establish, fund and adm ni ster the Non-
Qualified Excess Benefit Trust and a Non-Qualified Excess Benefit Plan under
gui del i nes established in Internal Revenue Service Letter Rulings. The Excess
Benefit Plan will be used solely to provide pension benefits to Pension Fund
partici pants whose benefits are otherwise linited by Internal Revenue Code Section
415. The Excess Benefit Plan and Trust will be adm nistered by a Board of Trustees,
consi sting of the sane Trustees who adnini ster the Pension Fund. The Pension Fund
Trustees are granted the authority to establish and maintain the Excess Benefit Plan
and Trust, provided that the |anguage of the Excess Benefit Plan will allow for its
term nation if continuing benefits under the Excess Benefit Plan will inpair the
funding status of the Pension Plan, or if |legislation is adopted nodifying Interna
Revenue Code Section 415 to such an extent that the Excess Benefit Plan is no | onger

required. In such event, the remaining articles and sections of this collective
bar gai ni ng agreenment shall be unaffected and shall otherwi se remain in full force and
effect.

Section 3. Credit Union: It is agreed that all Enployers enploying enployees within the
geographi c area covered by this Agreenent shall subtract a sum as listed in Schedule "A"
from each enpl oyee's net pay check (after taxes), for each hour worked by its enployees
performng work covered by this Agreement regardl ess of union nenmbership. Said
contributions shall be nade to the Qualstar Credit Union. Contributions will be made on
the sane formas Health & Security paynments and that the pro-rata costs of such forns and
the collection and accounting thereof will be paid by the Union to the fringe benefit

adm ni strator.

Section 4. Training: It is agreed that all Enployers enploying enployees within the
geographic area covered by this Agreenent shall contribute a sum as listed in Schedul e
"A," for each hour worked by all enpl oyees perform ng work covered by this Agreenent
regardl ess of union nmenbership. Said contributions shall be nmade to the Northwest
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Laborers-Enmpl oyers Training Fund in the manner as set forth in the Trust Agreenment of the
said Trust Fund. The details of the Training Program established by this Trust Fund shal
continue to be controlled and adnini stered by a Joint Board of Trustees conposed of equa
representation fromthe Union and the Chapters of the Associ ated General Contractors of
Anmerica, Inc., who are signatories to the Trust Agreenent of the aforesaid Trust Fund.

Each trustee appoi nted by the Union shall be a nmenber of the Union or a regular paid

enpl oyee of the Union. Each trustee appointed by the Enpl oyers after June 1, 2003 shall be
a menber with assigned bargaining rights of an affiliated firmof the Chapters, that is
maki ng regul ar contributi ons on conpensable hours to the Trust, or a regular paid enployee
of the Chapters of the Associated General Contractors of America, Inc. The Trust

Agreement, as anmended, shall becone a part of this Agreenent. Contributions will be made on
the sane formas Health & Security payments.

Section 5. Econonmic Action: In the event an Enployer fails to nake the nonetary
contributions in conformty with this section of the Agreement, the Union is free to take
any econoni c action agai nst such Enpl oyer it deems necessary, including, but not linited
to, the renoval of all enployees covered by this Agreenent and such action shall not be
considered a violation of this Agreement.

Section 6. Rights of Parties: It is understood that the Union and Enpl oyer Associ ations
are principal parties to all Trust Agreenments and are, therefore, entitled to ful
i nformation on the action of the trustees and the operation of the Trust.

Section 7. Trust Agreenments: The individual Trust docunments are part of this Agreenment as
if included herein, but may be anended during the termof this Agreenment and such
anmendnents when adopted by the parties shall also become part of this Agreenent.

Section 8. Consolidation Study: The trustees nmay have a study made to see if it would be
beneficial to the funds and their recipients if any or all of the trusts were consolidated
or nerged with the Trust Funds of any other Trusts. |If the study shows that a
consol i dati on or nerger woul d be beneficial, then the Bargaining Conmttee will consider
such nerger. The trustees have the authority to investigate, evaluate and present their
recommendations to the negotiating commttee regardi ng nerger, consolidation, amal gamation
joinder or other simlar situations. The trustees' authority, in this respect, shall be
limted to the power to prepare and reconmend agreenments to consunmate the same and to
recommend the transfer of the nonies and properties of the said Trust Fund or Funds to any
successor trust.

Section 9. It is agreed by the Enployers within the area covered by this Agreenent that
this section covering the Enployers' Trust Fund contributions shall continue as a separate
written agreenment including the legal renedies for collection of contributions during the
period of negotiations for a new agreenent, and may be enforced by the Trust Funds in
either State or Federal Court, at the election of the Trust Funds.
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APPENDI X 1

SCHEDULE " C"

ZONE PAY DI FFERENTI AL

Section 1. The paynment for transportation reinbursement shall be governed by the foll ow ng
provi si ons:

The parties recognize that it is sonetimes inconvenient to get to the job | ocation
because of varying distances. It is agreed and understood that while traveling to and from
wor k, the enpl oyees are not within the course and scope of their enploynent, and the
rel ati onshi p of Enpl oyer-enpl oyee does not comrence until the hourly wage comrences.

Section 2. The parties therefore adopt the follow ng provisions for wage scal es:

FOR THE FOLLOW NG WESTERN WASHI NGTON CI TI ES:

Aber deen Kent Seattle
Bel I i ngham M. Vernon Shel t on
Bremerton ad ynpi a Tacoma
Centralia Pt. Angel es

Everett Pt. Townsend

Zone Pay Remunerati on:

1. Al'l jobs or projects located within twenty-five (25) radius mles of the
respective city halls of the above nentioned cities shall receive the basic rate of pay for
all classifications (Zone A) as listed in Schedule "A"

2. Al'l jobs or projects |located nmore than twenty-five (25) radius mles and |ess
than forty-five (45) radius nmiles fromthe respective city halls of the above nmentioned
cities shall receive Zone "B" allowance. The basic rate of pay shall be increased by one
dol I ar ($1.00) per hour

3. Al'l jobs or projects located nore than forty-five (45) radius niles fromthe
respective city halls of the above nmentioned cities shall receive Zone "C' allowance. The
basic rate of pay shall be increased by one dollar and thirty cents ($1.30) per hour
Section 3.1 FOR THE FOLLOW NG CENTRAL WASHI NGTON CI TI ES:

Chel an Sunnysi de Wenat chee Yaki ma
Zone Pay Remunerati on:

1. Al'l jobs or projects located within twenty-five (25) radius niles of the
respective city halls of the above nentioned cities shall receive the basic rate of pay for
all classifications (Zone A) as listed in Appendix 4.

2. Al'l jobs or projects |located nore than twenty-five (25) radius mles fromthe

respective city halls of the above nmentioned cities shall receive Zone "B" allowance. The
basic rate of pay shall be increased by two dollars and twenty-five cents ($2.25) per hour
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Section 3.2 FOR ELLENSBURG: All jobs or projects located nore than twenty (20) radius
mles fromthe Ellensburg city hall shall receive Zone "B" allowance. The basic rate of
pay shall be increased by two dollars and twenty-five cents ($2.25) per hour

Section 4. Toll & Ferry Fares: All necessary ferry or other forms of water transportation
are to be reinbursed by the Enployer in the follow ng instances and nanner

A. Enployees will be reinbursed at the passenger's fare or passenger's car fare when
substantiated by receipts.

B. Wen enployees elect to live at or near the project and forego daily ferry
travel, it is recognized that they are entitled to the prerogative of visiting their hones
for the weekend, and in that event charges shall be paid for such weekend travel as
substanti ated by receipts.

C. Wen circunstances make it necessary that a toll bridge be utilized, the
enpl oyees will be reinbursed accordingly.

Section 5. Board & Lodging: Wen an Enpl oyer provides canmp or board and | odgi ng, the
basi ¢ wage scale will be observed and the rate for canp or board and |odging will not
exceed fifteen dollars ($15.00) per day to be paid by the enployee. Any costs over fifteen
dollars ($15.00) per day will be absorbed by the Enployer. On jobs in renpte areas where
canmp or board and | odging is not provided and housing is inadequate or the cost of housing
is prohibitive, the Enployer will make every effort to arrange for housing at reasonable
rates to his enpl oyees.

On jobs where an Enpl oyer establishes a canp with board and | odgi ng, or where
t he Enpl oyer prohibits private vehicles beyond a designated area, which in either case is
nore than reasonabl e wal ki ng di stance fromthe job site, the Enployer, the District Counci
representative and the Chapter representative concerned shall be required to enter into
i medi ate negotiations to establish all conditions of travel and/or transportation fromthe
canp or parking area to the place of work on the job site.

APPENDI X 2

CRAFT WORKI NG RULES

Section 1. Shop Steward: There will be no discrimnation against any worknmen because of
past or present union activities or because of race, creed, sex, age or color. However, no
wor kman, unl ess he/ she has been designated as the working steward on the job, is to use the
Enmployer's tine for union activities. The Enployer shall be inforned of the nanes of the
appoi nted st ewards.

The authority of the job steward shall be limted to the investigation of
conpl aints which may be in violation of this collective bargaining agreenent. He/she shal
present such findings to the Union Agent for processing.

No steward shall be allowed to solicit nenmbership in this organization or to
coll ect any noni es from any enpl oyees, nor shall they have any authority to take strike
action or any action interrupting the Enployer's business, and shall performwork of the
Enpl oyer to the sanme extent as other enpl oyees.

VWhen an Enpl oyer or superintendent deens it necessary to discharge an

appoi nted working steward during the course of a job, he/she will, to maintain harnony,
i nform the Union beforehand of the necessity of such action
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Section 2. Union Notification: Wen an Enployer noves into a territory away fromhis hone
area to begin a new project, he/she will notify the Local Union in whose territory he/she
is to performthe work prior to starting said project.

Section 3. Protective Clothing: On sewer, water mains, tunnels, concrete and other work
whi ch actually warrants, such protective clothing as rubber boots, pants, coats and | eather
or rubber gl oves of proper size will be supplied by the Enployer, such clothing to be
signed out to the enployee who are to guarantee their return in |ike condition, normal wear
and tear excepted or pay for the same. Rubber gear will not be furnished to turn fou

weat her.

Section 4. Flaggers: It is agreed by placing the classification of flaggers under G oup
Il that when in the opinion of the Enployer the "uniforni has the effect of better contro
of traffic and thereby protects the public and the worknmen on major arterials or severely
congested city streets or highways, the Enployer may use off duty uniforned policenen

wi t hout violation of this Labor Agreement. However, the Enployer may not use retired
policemen or security guards. Further, it is the intent to use Laborers who are certified
as flaggers where possible.

Where conditions are normal, it is the intent to use Laborers to do on-the-
job flagging, on new roads or street construction and on sewer and other work in
residential or rural area.

Section 5. Termination Notices: Upon termination, each enployee will be given a
term nation notice. If they are not eligible for rehire, the reasons will be stated.

Section 6. A pre-job conference may be held if requested by either party.

APPENDI X 3

COVWPRESSED Al R WORK

It is agreed that the follow ng provisions shall apply on work under conpressed air:

Section 1. Except as stated or nodified hereafter, the conditions and provisions of the
Mast er Agreement apply.

Section 2. Al on-the-job travel, conpression tine and deconpression tine shall be
exclusive of time worked as set forth in the wage schedul e bel ow, but conpensation for this
time is included in the pay set forth for the work shift.

Section 3. There shall be one rate of pay for all classifications and types of work and
wor kmen wor ki ng under conpressed air.

Section 4. Foreman shall receive twelve dollars and eighty cents ($12.80) per shift over
wor kmen.

Section 5. Health and Security shall be paid at eight (8) times the hourly rate in effect
for each day worked.

Section 6. Retirenent pay shall be paid at eight (8) tinmes the hourly rate in effect for
each day worked.

Section 7. On a six (6) hour shift the enployees will be allowed tine off between the end
of the 3rd and 1/2 hour and the 5th hour to eat a sandw ch and coffee, but this tinme shal
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not exceed fifteen (15) m nutes and the enpl oyees may be rotated so as to keep continuous
wor k at the heading.

Section 8. The highest pressure registered on the gauge for an accunul ated tine of nore
than fifteen (15) minutes during the shift shall be used in determning the scal e paid.

Section 9. All necessary protective clothing shall be furnished by the Enpl oyer, but the
enpl oyees shall guarantee its return, normal wear and tear excepted.

Section 10. CQutside lock tenders and gauge tenders shall be paid at eight (8) tinmes the
mner's rate, but shall work the same shift tinme as worked by the gang under conpressed
air.

Section 11. All other outside classifications shall be at classifications and conditions
for tunnel workers in free air except that cleaning and nmintaining of change house will be
done at general |abor rate.

Section 12. Enpl oyees shall be relieved at the heading or working points as designated by
t he Enpl oyer.

Section 13. To conmpute overtine for each hour of overtine worked at the heading, the
overtime pay shall be derived by dividing the applicable shift rate by the "overtine
divisor" and this figure nultiplied by the applicable overtime rate fromthe Mster
Agreement. On Saturdays, Sundays and holidays, all work shall be at the applicable
overtime rate.

Section 14. There shall be only one (1) straight time shift in any twenty-four (24) hour
peri od.

Section 15. When required to return for additional deconpression in the nmedica
deconpressi on chanmber, the time thus spent in medical deconpression shall be paid at the
General Laborers' straight tinme rate and such tinme shall not be considered as tine worked.
Section 16. Medical examinations will be provided by the Enployer at no cost to the

enpl oyee. Such exam nation shall be conducted on the Enployer's tine.

Wage Schedul e

“Overtine
Di vi sor” 6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6/1/11

1 1b thru 14 | bs

6 hours work 7 $220. 72
Over 14 Ibs thru 18 | bs

6 hours work 7 $222.72 Rates to be
Over 18 Ibs thru 22 | bs recal cul at ed

4 hours work 7 $222.72

6 hours work 9. 33 $243. 68 as needed

Over 22 Ibs thru 26 | bs
4 hours work 7 $227.02

Over 26 Ibs thru 32 |bs
3 hours work 7 $230. 02
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Over 32 Ibs thru 38 | bs

3 hours work 7 $232.72
Over 38 Ibs thru 44 | bs

2 hours work 7 $230. 00
Qutside |l ock & gauge

tender (per shift) $214. 80

The pressure controls for all air locks at the job site shall be operated by a | ock and

gauge tender.

APPENDI X 4

CENTRAL WASHI NGTON AREA

This Appendi x shall cover all construction work in Chel an

Section 1. Territory:

Kittitas, and Yaki ma Counties and that portion of Douglas County |lying west of the 120°
Meri di an.

Section 2. Adoption of Master Agreement:

The parties agree to be bound by, to adopt and

i ncorporate by reference, as a part of this Appendix, all of the terms and conditions of

the Master Labor Agreement, except as provided in this Addendum

Section 3. WAage Rates:

NOTE: ONLY ZONE “A’" RATES ARE SHOWN FOR ALL CLASSI FI CATI ONS.
“C" SECTION (3) FOR ZONE “B" RATE ADJUSTMENTS.

REFER TO APPENDI X 1 SCHEDULE

6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6/1/11

Group | $16. 58 $ 1.07** $ 1.11** open open
1A $19. 00 $ 1.17** $ 1.22** open open

1B $20. 67 $ 1.24** $ 1.30** open open

111 $20. 80 $ 1.25%* $ 1.30** open open

IV $21. 30 $ 1.27** $ 1.33** open open
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Vv $21. 67 $ 1.29** $ 1.33** open open

APPRENTI CESHI P RATES:

Percent age Conputed on Group Ill Rate
6/ 1/ 07 6/ 1/ 08 6/ 1/ 09 6/1/10 6/1/11
0 - 1000 hours 60% $12.48 To
1001 - 2000 hours 70% $14.56 Be Reconputed
2001 - 3000 hours 80% $16.64 After
3001 - 4000 hours 90% $18.72 Al l ocati on

** Total package increase. The 2008, 2009, 2010 and 2011 allocation of the wage/fringe
package will be determined sixty (60) days prior to the anniversary date.

However, at no tine will apprentices' wage rates exceed those of journeymen for the sane
classification of work.

The Fringe Benefit contribution rates for Apprentices shall be the sane as for the
j our neynen.

APPENDI X 5

OPERATI ON OF LOCAL UNI ON HI RI NG HALLS

Section 1. In order to mamintain enmpl oynent and preserve workable | abor relations, as wel
as to insure acconplishment of private and public work, the follow ng shall prevail:

A. It is recognized within the construction industry that the Union and the Enployer
have jointly devel oped a pool of qualified and safety trained workers.

B. The Enpl oyer recognizes the Union as the sole and exclusive collective bargaining
representative of enployees over whomthe Union has jurisdiction

C. The recruitnment of enployees shall be the responsibility of the Union and its

Local Unions will maintain offices or other designated facilities for the conveni ence of
t he Enpl oyer and for job applicants.
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D. Selection and referral of applicants for jobs shall be on a non-discrimnatory
basis and shall in no way be affected by race, color, age, sex or creed, nor by Union
menber shi p, bylaws, rules, regulations, constitutional provisions, or any other aspect or
obl i gati on of Union nenbership, policies or requirenments.

E. Realizing that enpl oyees working under this Agreenent acquire certain rights
t hrough experience in the industry and acquire Health and Wel fare benefits for thensel ves
and their famlies, it is agreed that selection of applicants for referral will be on the
foll owi ng basis:

The Union shall maintain a list of applicants in the Union office or designated
poi nt, who are out of work and available for enploynment.

Regi stration and referral of applicants shall be on a non-discrimnatory basis
wi t hout regard to race, color, sex, age or creed or to nembership or non-nmenbership in the
Union and shall be in accordance with the follow ng plan. The Union shall register al
applicants for enployment on the basis of the Groups listed below. Each applicant shall be
regi stered in the highest priority Goup for which he/she is qualified

GROUP A
Ef fective January 1, 2003, G oup A shall consist of:

Al'l Laborers who have previously qualified for Goup A list status under the terms of
this Agreenent.

Laborers who have successfully conpleted the Apprenticeship program which consists
of three hundred twenty (320) hours of training and four thousand (4000) hours of covered
enpl oyment .

Laborers who have been rated by the New Entrant Assessnent (NEA) process as Journey
Level Construction Craft Laborers.

Laborers who have worked at |east four thousand (4000) hours under the terms of an
agreenent with a District Council as herein defined and have achi eved a passing score at a
| evel established by the NEA on the “Know edge Assessnent” portion of the assessnent or a
“Classification Specific Know edge Assessnent” that is approved by the Training Trust.

Al'l other Laborers who have worked at |east four thousand (4000) hours under the
terms of an agreement with a District Council will qualify for Goup Alist status only in
the classification(s) for which they have denponstrated proficiency through a history of
enpl oyment .

GROUP B

Ef fective January 1, 2003, G oup B shall consist of:

I ndi viduals who are registered with and have been qualified by the JETC subconmittee
and are signatory to a training agreenent with the Joint Apprenticeship Training Conmittee.
Such individuals shall register at the Training Office with the subcommittee. The Area JATC
shal | determ ne the nunber of individuals accepted into the new entrant training program
upon the reconmendati on of the subconmittee.

I ndi vidual s that do not successfully conmplete their apprenticeship will be denied use
of all hiring halls within this District Council for a period of twelve (12) nonths from
the date of their termination fromthe Program Hours worked during their apprenticeship
will not count towards any |ist status.
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If at any time, the indenturing of Apprentices causes the Training Trust to be out of
conpliance with Affirmative Action requirements in any Local Union area, the Training Trust
will indenture additional Apprentices fromtheir pool of eligible individuals, at the
earliest opportunity, to get the Local Union area back into conpliance.

GROUP C
Ef fective January 1, 2003, G oup C shall consist of:

Al'l Laborers who have previously qualified for Goup C list status under the
terms of this Agreenent.

Laborers who have worked at |east 200 hours under the terns of an agreenent
with this District Council.

GROUP D

Al'l other individuals who are seeking enploynment and who are physically fit. Any
i ndi vi dual who has previously failed to pass or conplete the Pre-Construction Training
(PCT) shall not be eligible to register on the “D’" |ist.

F. The Hiring Hall shall nake up and prepare the roster for preference of rehire by
grouping all applicants who cone within the above classifications and shall utilize the
Heal th and Wel fare and Pension records and/or check stubs in establishing these accrued
rights based on length of enployment. The registrant shall have the burden of proving his
past experience and skills to the hiring hall.

G Seattle/Everett Metropolitan Area: In order to have applicants avail able and
ready for work in the densely popul ated Seattl e/ Everett Metropolitan area, the Locals in
that area shall give preference to those applicants present at the hiring hall during the
Local ' s established dispatch hours. Any dispatching done outside of the Local’s
established dispatching hours will be done by tel ephone.

H Definition of Enployer. "Enployer"” under this Article means, (1) any Enpl oyer
party to the Agreenment, or (2) any Enployer who enpl oys Laborers under the terns of this
Agreenment and is a contributing enployer within the meaning of the Health and Wl fare and
Pensi on Pl ans.

I. Referral of Applicants: Subject to the linitations referenced in Section 2,
applicants shall be referred fromGoup A as qualified, in successive order as their names
appear on the out-of-work list. Wien Goup A has been exhausted

Di spatching of Group B apprentices shall be in successive order as registered on the
out-of-work list. Wen Goup B has been exhausted

Applicants shall be referred from Goup C, as qualified, in successive order as their
nanes appear on the out-of-work list. Wen Goup C has been exhausted
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Di spatching of Group D registrants shall be by qualification in successive order as
regi stered on the out-of-work |ist.

J. \When an applicant is referred for enployment and is actually enpl oyed on a
specified short termjob, such applicant's position shall not be changed on the out-of -work
list. |If a registrant, upon being referred for enploynent in regular order, refused to
accept enpl oyment for which he/she is qualified, or voluntarily quits such enpl oynment prior
to completion of the job, or is fired for cause, such registrant's name shall be placed at
the bottom of the Group out-of-work list on which he/she is registered

K. It shall not be a violation of this Agreenent for the Hiring Hall dispatching
officer to refer applicants to a job which is located outside of a netropolitan area whose
residence is in close proximty to that job even though their priority on the out-of-work
list may not be as great as sone other applicants living at a greater distance.

L. There shall be no discrimnation by the Enployer or the Local Union, with respect
to recruitnment, referral, hiring, tenure or discharge of any applicant or worker and any
requi renent as to menbership or non-nenbership in any Union shall be in accordance with the
Nati onal Labor Relations Act of 1947 as anended.

M  There shall be no discrimnation by the Enployer or the Local Union, with respect
to recruitnent, referral, hiring, tenure or discharge of any applicant or worker because of
race, color, sex, age or creed and both the Enmployer and Local Union agree to abide by
Presidential Orders, Federal Laws or State Laws providing for non-discrimnation in
enpl oyment .

N. It is the intent of the Enployer and of the Union by these procedures to fully
conply with the National Labor Relations Act of 1947 as amended and the regul ati ons and
criteria of the National Labor Rel ations Board.

O. The Union and each Local Union shall post in their main offices all provisions
relating to the referral and hiring provisions of this Agreenent.

IN W TNESS WHEREOF t hi s Agreenment has been executed by the Washi ngton and Northern |daho
District Council of Laborers and its Local Unions party hereto, and the AGC of Washi ngton
a Chapter of the Associated General Contractors of America, Inc., on behalf of certain

i ndi vi dual menbers who have authorized the Chapter to execute the Agreement on their
behal f.

FOR THE EMPLOYERS: FOR THE WASHI NGTON AND NORTHERN | DAHO DI STRI CT
COUNCI L OF LABORERS

Mark Perry David J. Letinich, Business Manager & Secretary
Chai rman of Laborers Bargai ning Tr easurer

AGC of Washi ngton Negoti ati ng Comm ttee Chairnman

Dat e Dat e
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VWESTERN CENTRAL WASHI NGTON LOCALS

Bel | i ngham #276 (360) 733-0900
1700 N. State Street (360) 733-0089 FAX
Bel I i ngham WA 98225

Everett #292 (206) 259-5077

2810 Lonmbard Ave. Suite #100 (206) 252-3062 FAX
Everett, WA 98201

Wenat chee Sub-Ofice (509) 662-9762

(509) 663-8572 FAX

M. Vernon #901 (360) 336-6159
1221 Riverside Dr. Suite C (360) 336-3234 FAX
M. Vernon, WA 98273

Seattl e #242 (206) 441-0481
2800 1%' Ave., Rm #50 (206) 728-8756 FAX
Seattle, WA 98121

Seattl e #440 (206) 329-1540
565- 13" Ave. (206) 329-0156 FAX
Seattle, WA 98122

Tacoma #252 (253) 383-1493
4803 S. “M St. (253) 597-4980 FAX
Tacoma, WA 98408
Aber deen Sub-Office (360) 533-5658

(360) 533-5663 FAX
Brenerton Sub-Office (360) 377-1313

(360) 479-7592 FAX
A ynpia Sub-Ofice (360) 357-6460

(360) 357-9900 FAX
Port Angel es Sub-Office (360) 457-6929

(360) 417-1545 FAX
Yaki ma #614 (509) 452-4332
507 So. 3'¢ Street (509) 452-4337 FAX

Yaki ma, WA 98901
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